
DESCRIPTION

CE6108 - Business Communication
CE6109 - Fundamentals of Economics
CE6110 - Fundamentals of Management 
CE6111 - Business Statistics

Total cost of Bridging Course

BU6005 - Introduction to Accounting [15 Credits]
BU7003  - Business Law [15 Credits]
BU7002 - Human Resource Management [15 Credits]
BU7701  - Employee Relations [15 Credits]
BU7203  - Leadership [15 Credits]
BU6011 - Business Research Methods [15 Credits]
BU7700 - Resourcing & Talent Management  [15 Credits]
NR - National Requirements [15 Credits]
BU8700 - Learning & Talent Development [15 Credits]
BU8703 - Performance Management Systems [15 Credits]
BU6012 - Project Management [15 Credits]
BU7702  - International HRM [15 Credits]
BU8701  - Rewards Management [15 Credits]
BU8702 - Strategic HRM [15 Credits]
BU8099 - Cooperative Industry Project [60 Credits]

Total Cost of Top-Up Program (without Repeated Courses or Failure)

Semester 0

TopUp

 TopUp -Human Recourses Management

Human Recourses 
Management

[HRM]

Admission Fee:                                                            Bridging Course
 • BD50/- [Non-Refundable]                                      • Mandatory [8 weeks]                                           

Bridging Course

Top Up Program:
• Upon successful completion of Bridging Program


